
Employment Application Schlumberger

f:lèa$e.pnntor type clearly in ink and retuTn application to
SchfümbergMaddte$$ b&Jow~

Sppj SØurity Nuitf (Optimii)

I

Pêtrianerit Addtess..Number atdSl1eet City

Doyeu have!h:el~lriGh! 10 work in. tM USA?

(If yes, \/erhiciHh)¡,1 wili 00 required)

OYe,s ONo

Äreyt o\'et1B1

(;zfHapplying lOr DOTposin)

OY~$ aND

!RlmehcePhoM Numoor
i EinergencyPhooeN1Jmbr

J

'f',-:

Are ywseakiq: 21 PuH-Tim$ Poition o P-a'Time PosJl!!

'.vif :fu L6rs~r $hift \votk? QY"és ONe: WUI you reloete? CV.$ ONo Are you wmirrg 1á DYes

I$\hisyour ONo
Have ~'cc ever bes¡¡empiUYéd wj\hu$? llYø$ ORo

H ~'é$, give. Compii"Y Nam€ arid

'"'-""-"--'-""-'-"-'-"-"~--- , -"--~--,-,---,._,,-"-

¡ Ha: ~Ajì'.vi.r b~1' cünvictooof afe!ony?
,

OYi1s GNo

If yes,e'Wiaít1 (tQnvíi¡or1 e.re fie! ari!lutúrnalk. br¡ tD emp!Q\fmmr)t;:

Dc you have 'i working !((Owledgo tesslÚiÜe! hMìt!iëiJQfihe p;;$i¡)qo for which you affiftpp!ying? CYi:i¡ CHo
jf yes, C$0 you p8:rlrm ¡h~ ëS$en!ía\ fUJ'letìor,, of thejcb w!in ¡jtYáíh("i .ræwrue açCQrTHKxjatiohl

tvariyol1e
(TQ 00 "$oed for ¡¡ssígnrl&h\ purpQ$a$)

GYe:! ONn.

Company pojjcy ;$ ti:) provide every ìitividua! a fair aoo$quafopporturrity 10 saekemp¡oymei! .andadvancement. a1 the Company without r~gard to race, çoJör.
idigiòn, sex, age, nahan'll origin, cìlizen-hip status, veteran's status;. d1sabiJty or 1aaöi$ ptötectedbyfedera!; statì1Qf k;çal¡aws, .'An Ea\.af Opportunily EmpJöyer:'51.-30 1IgS



PleasereadcarefuUybefoJ'$ignmg

that any IrrformatiQn! givedu,"fngtrr-oourseof app!yinQ' fotempfoym~nt is true and c1)n1pîeie, 1 UiìeßtaJidthat any faíse, inCörtect or misleading

or the omission oh:my pertínent informaiion jnc!udJl1gthal givenat thetime my appJipat¡onrna'l 00 considered 3$ suffcient reason for my
dìschargé, - hired, ¡ further uiiderstattd1Mttlì¡s appHuaHön is not and is Mtlrrtêíced to beaGDrrtractofemploymenhll1d that, if i am hired, my employment
¡sat wiH and can be telTDinated,by fiHhf)f meO~lhe Company, with Of Wtthóut nutica, föra¡¡y Of no reason, Nosupervi$O'ö( manager haB authority to ma~
an agre-ementto iti;: contrary cnan:ging ernpJoyment at ",¡Hi. This application wm beJneffect forgO days ffom!he (jate Înd1èated béìowand, it employent is
noLotiered within the 90øday perìod,J understMd thá!-imU$JJeapp!y lobe corrslderedlörfuturéempioyment I aJsö "H1dérstarrdihat thì$ appHcation for
employment in no way ott!lgaioo the Company to employ me. .

I hereby author¡zeSchlumbergar to irwestigate rny fönrmr ernp!öyment ar:d oHier refêrenCe$ and to make any lurterjî\veS-igatìonsdeeemed necessary
in connection with my app1katìon ror employment and 1 do herêby release Sc-¡Iumbergerand al1 infofmams of ail liabHHy whatsoever resultng from
$uchinvestlatiol"$.

-""-",---
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$uplemenlta employment appUcatiofi

i uMe:stand that an offer of employmerríl may teceJyeÎs subject to my sUbsequentcomptetion, satisfactory to the Company, of all. pi'ë-emp!oyment proc-
dUrEs; jndudittg adrugandalcuhoJ scr$Ðn test, and submissio ofdocurnatttation ootêbhshing my nghHo work in th~ U.S.

'fpi:OF S(HOö

Hìgh S(hoj

SCHOOL NAME AND AOAESS YES NO
aRA
POiHTAVG.

C;)IJC\Jor
UrrJV!r$itf

Furloi.f Ei.lkk P!&iid:

,
,

! Typing i\!M): ~";díWPM~--
i C=puwc ha~w;;;-~~~' . :_-___~__lCó~"rec ~f!w.'e:
r What foreign largua:ge do you s-peak? (Re$POod )f youbb1ìeYé this ifforrnatiDf i$re!éY&.iit to t!ie- poition apppìe fer):
I

j
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j
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Ust nam'&$ and aâdreššCs .óf.aUformerellplo*""'.$ kfthffáppUC;ärl win be ¡nga
cOttmêttial motQr y&ñlcJe(Ctd,the W(Jrk hÍ$torymus' additiönal'll1eøfifn:ece$sary); "m' j 1 ~Ait:S OF --
¡ fMf'WYEF;$NAM2 ; ~lAT1JBECF J 8M?I.;OYMENTII AATËOFPAY ì "'EASON fOR SLtERVi$QR'$NAME I
! ANPA!f")F¡ESS ¡ 9Us.NESS t-RCM,TO ¡ STAf''j1NGJt.A ¡ LËA¡~"~ : 1f..E AND ri"lt:?;-INË-JI', I i I $ I I Ii i ii 'i $ i ì I; ¡,' ! ¡ í
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i' ,"y -",OMI ''''', """..'dgo, ""'''''''~. 0"," "I.vao' OWliilio", 'h"lmiht b,"" th. Company' IL..~~___-~--------~- I
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This section to be completed by applicants who wil be using Company vehicles or participate in car
allowanoe programs.

CC')mmQruia! OChauffeur ClOt/1r

"
sìi:tBml1n\

DNó ;:JNo

Attach shØe:t¡t-MOI" space isneéded.

OATSS '"'' 'OO~" .Mh..
: ','O.T ....

FATALiT2;'; 'NJU",8$

,

,

Traffre the past 3 years and any'-cQuvicUQns or forfeitures

iOCAnoN DAE CHARGE PENAlF

!understand thaí thalnfotmáÜun or¡ th'is.application wiHbe used and thai pdor employerswiUbr:COhtactediot tne purpo$tof inves1jgation as required by
391.23 01 the motor carrier safety regtJlation$;

'CSS OF
WJ¡PMENT

Other

in fOf ¡as! ttiret) ~~(1Mf,.,

Shmv spe.cial COUfSGS:fOf (mining aia~Wm j'-eip iou 2S ~ drilrE'r

whom?
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Confidential Pre-Employment Survey
(To be given with Employment Application)

Bchlumberger

To All Applicants ¡Please P.,iitl:

QuantIed appj¡cants ate consid~tEd1ofamp!oyITeDt, and employees aretæatedduritt èmployment, w'ihou! tegarcto raC$, eol.or, (eligìorr, sex, agé,
natlonnI or.gîn, citiZétishípstatu$, Yeteran'ss-atiJs,dÍ$abmtyor otner factá(s protootedby federal, state, crloçal Jaw, As par 01 ourcontiöuíng commitment,10
Equal Empicym&nt Opportunity; the Company has an AffrmaJive ~ijorr. Program for Fe.maies, Minotìti.es, the Disabled, Vietnam-EraVetaransand Speooal
Disabled Veterans- This plan reflw.sourpoHcy of h¡rlng and promoting Indivjdua!sbased onabíityaoopotel1tiahmd without regard to those facts that have
00 bearing orrtteexeC1JJon of job respo!1s¡bìlf¡es. 1(1 order to help us compfywith 1ederalfst:îte equai émployment opportunJty reCord keeping, reporting and
oìhttr 1agar requ¡remenm, please ans\lffr ail question below.

Provision of this Jnformatior¡ iSYoluntary, aJ1d wjUno't haveartadvêiSeeffooiol' QUfdeterm1nation óiYQur jpb~related .qualificaions, Refusal to provide this
infOrmation 'Niii oot result irr advérse traatmerrt Thisínformation wtU be kept in a confidentialfie, separte from theapphcatJQn for employment.

Las!Namé Fìrst Middle

P!rmMent AdtresS-Numbe- aM Stroel I Ci

I~.--~~le

-~~,:'í" $"","" ;¡';mb"iOp'~n"í)I fTlIt .L._'tSt;;~
L IL

! 'Ph Numbe(
i

I o Femalí1

Indioate on' and only one.

(J Whte (l1ot01 His:parik: origJo¡alfpeT$o!1havingnrigln$íttånyonhèongína! peoplesöfËurope¡ North Africa, orlheMiddle East
o alack (not 01 HispaofGorigin) aai perso~ having nrigins1n aayblaCk ta.çialgroups of 

Affica.
CJ 'Hispanic an pérsons of MexÎca:n, PuertóRjoan,(;uban,Central.orSouthAmeiica,or otner Spanish cuRure or origin, regafdies of 

race.
o Amei"ican Indian! aJlp&rsonshav¡rigdt¡g¡n~ In any ofthØ orìgìnaJpel;ples bfNörth Änètîart who maintaíncultural identifcationlhrough

AJü'skanHativé tribalaffHatlorrsorcommunít rec99n!ton.
o AsÎarVacif(: arrperst:mSha.ng:Pfi9in$irianyoH~e originalpeoplesotthè FärEast, $öuthesstAs¡a,or Pacific IsJands. Thisaree Includes,

t$Jat1d~r forexampJa, Ch¡t\~ Japan. Korea, thePhi1ppine ISlands andSamo8. AISSincluded in thistategory arepersns havig
origir,sinany oftheq(igïn$1 people oflhë 1ndìansubcntinent The fndarsubconlinønrírrcludeslrrdia, Bangladeh, Bhutan,
Pak!$tan,Nepal, $íkkim and Sri Lanka.

"Veteran, of the¡ V!emamwEra~ meanstiveteran, any partofwhose.8ctfve m¡¡¡taty, naval. 
or a1r$ervioo \\'M durIng the pêrÎó Auguut, 5. 1004 through

May 7, 1975, whD -(1) served onacUve duty for a period ofmQfe than 180~ysand was ~¡sdarged or reieasedthereftom whhother than a dishonorable
discharge or (it) v,rs dlsoharged or released from activéduty becaU$e ótci servicc~connacted di$abmty;

Ar(: you a: Veteran ofthe Víe.tnam~Era? eYes 0 HQ

wish to becon$ÎOO(ed under the Affrmative Action Program? DYes 0 No

information con~rning your status wil M kept corr1ídentIa! except totheeXterrt nacessartoprovìdespeda! acoommoda1iolì$ ùr emergency treatmerrt
Governmt:nt oficJê!I$ may'be informed where requrred. Your par!lcîpation is YOÎunlary; failure tOíespund 'N!I not result în adverse treatment

S¡grrn(1),t:
Data

~i9-1J


