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¥ yes, explain {convictions are rict ars automatic bar 1o empléymsnty:
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To Alf Applicants (Please Print):

Qualified ap
 national origi
Equal Ermpic

itheut fegard to race, color; religion, sex, ags,

; . Asipért of ourcorftinuing-cofmitment jo
ino sabled, VielnarEra Veterans and Special
ability and patential and without regard to those facts that have
te equal emplagmeant opporivnity record kesping, réporting and

isabled Vetera , palicy of hiring and prometing inds
no bearing on the gkgtution of job ynsibifities. In order to help t§ comply
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va%sien-ﬁf this information is voluntary, and will not have an adverse effect on our determination.of your jobwelated qualifications. Retusal to provide this.

information will not resuit I adverse treatmen ‘rhis-‘intqtmaﬁeﬁ wiltbe kept in 4 conti ] fite, sepatate from the application for employment.

f Personar

“LastName : Fust. , S Middle | Socil Security Number (Opfional)

| Pormanent Address—Number and Street - Ty _ State Zip

| Prone Mumiser o ' Sex.

(3 Male £ Feimale

Indicate one and only ote, _ i

[ White {not of Hispanic origin} i persons having origins in

I Black {not of Hispanic arigin) all persons having origins ir

] Hispanic - allpersons of Mexican, Puento Rican, Cuban ¢

[3-American ndian/ fsons hiaving il any af the original peoples.of North Amefica and who maintain culturl identification through
Alaskan Native i . ' ' '

0 Asian/Pacific
Istander

Eas SouthigastAsi4, or Pacilic Islands. This area Jincli:cies,
ds and Samoa. Also included in this category are persons having
subcontinent. The Indian subcontinent inchides india, Bangladesh, Bhatan,

f Veteran of the Vietnam-Era

“Veteran of e Vietnam-Era” means & veteran, any part of
{ May 7, 1975, who - {) sérved on dctive duty fora eriod of
diseharge of iy was discharged or relensed from detiveduty bec
Are you & Veteran of the Vietnar-Era? 0 Yes I No : »

| 1 “Yes)” doyou wish to be considered under the Affirmative Action Program? 2 Yas I No

n 18
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- Tl ‘or air service was during the period Avgust 5, 1964 through
and was discharged or relegsad thereirom with other than a tishonorable
ssrvice-connacted disability. '

Information concerning your status wilibe kept confidential except to the extent necessary to provide spetial accommodations or emergency freatmant,
Govarnment officlals may be informed-where reguired. Your participation isvoluntary, falluce to respond will not result in adverse treatment,
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